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HIV/AIDS POLICY AND GUIDELINES
HIV/AIDS Policy:

Federal and State laws mandate, pursuant to the laws protecting disabled individuals, that those individuals who are HIV positive cannot be discriminated against on the basis of their disease.  Individuals do not have to disclose that they are HIV positive.

Epidemiologic studies show that Human Immunodeficiency Virus (HIV) is transmitted via sexual contact or blood-to-blood contact.  To date, there is no recorded transmission of HIV to family members who are non-sexual contacts.  There is no evidence of casual transmission by sitting near, living in the same household, or playing together with an individual with AIDS/HIV.

Protocol for meeting HIV/AIDS Sate and Federal Regulations:

Student Guidelines and Procedures

a. All students diagnosed as having AIDS or who are HIV positive are able to attend regular classes.

b. “Universal Precautions” are universal because they should be used with ALL students/staff.

c. The student or the student's parent(s)/guardian(s) (with the student's permission, when appropriate) are the gatekeepers of information relating to the student's HIV status.  They are not legally obliged to disclose this information to school personnel.

d. If the parents choose to disclose this information, the informed school personnel cannot share this information with any other school personnel without written consent of the parent/guardian.    A separate consent should be completed for each person informed.  Efforts should be made to involve the student in the disclosure process.

e. Students diagnosed as having HIV infection or who are too ill to attend school, should have an appropriate alternative education plan.

f. Medical records with references to HIV/AIDS should be kept in a separate locked file and not included in the standard electronic health record information.

g. The primary care provider of a student diagnosed as having HIV infection is the primary manager.  

h. Since the student diagnosed as having AIDS or with HIV infection has a somewhat greater risk of acquiring infections in the school setting, the student should be excluded from school if there is an outbreak of a threatening communicable disease such as chicken pox or measles, until s/he has consulted with his/her primary physician and/or the outbreak is no longer a threat to the student. 

i. It is not appropriate for a student, regardless of his/her HIV status, with open weeping lesions or who has biting behavior to be in school.

Employee Guidelines and Procedures

a.
The policy and procedures are applicable to all employees of the Boston Public Schools.

b.   The Boston School Department recognizes that employees with life-threatening illnesses, including, but not limited to, cancer, heart disease, and infection with HIV may wish to continue to work.  As long as employees are able to meet acceptable performance standards, and medical evidence indicates that their condition is not a threat to themselves or others, employees shall be assured of continued employment. 

c.
Federal and State laws also mandate, pursuant to the laws protecting disabled individuals, that those individuals not be discriminated against on the basis of their handicaps, and that if it becomes necessary, some reasonable accommodations will be made to enable qualified individuals to continue to work.

d.
Supervisors should make a concerted effort to educate themselves as to the facts regarding HIV and how it is/is not transmitted and, further, should make the same effort to educate their employees.  Any information needed will be furnished by the Office of Special Education and Related Services.

e. Supervisors should be sensitive and responsive to co-workers' concerns, and emphasize employee education.

f. An employee's health condition is personal and confidential.  Personnel and medical files or information about employees are exempt from public disclosure by M.G.L. Ch.4, Section 7 (26).  In addition, information relating to a specifically named individual, the disclosure of which would constitute an unwarranted invasion of personal privacy, is exempt.

g. Universal precautions apply to managing injury or illness with any employee where human bodily secretions are involved.
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